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May Update
• May is a required update to the October forecast

• Overall $3.7 million positive change in cash balance after 5 years

• Changes to influencing factors include rapidly rebounded economy, 
both state and local, a rising interest rate environment in conjunction 
with high inflation, and a higher than average turnover of staff

• Risks in assumptions include COVID, rising rates and the impact on 
property values, enrollment projections, continued funding expansion 
of choice programs, and failure of future capital levies

• Already incorporated into numbers for levy presentation



Operating Revenues



Local Taxes Lines 1.01 & 1.02 (millions)

• Last 2 mill increment from 2018 levy comes in collection year 2022 (FY23), then 
revenue flattens

• Current year revenue higher than anticipated due to one time factors:
• Successful challenges to commercial property values 
• Higher than anticipated delinquent collections

• Set aside $1 million for SB57 exposure, pushed from FY22 to FY23



State Aid Lines 1.035 & 1.04 (millions)

• Casinos reporting record profits, adds $0.2 million per year
• Implementation data released by ODE projects $0.4 million more next year than 

original LSC estimates related to the new funding formula
• We do not project the formula will continue to be phased in as requested next biennium 

(1/6th each year, or roughly $0.6 million), leaving us approximately $2.4 million under-
funded per the new formula



Other Revenues Lines 1.06, 2.05, 2.06 (Millions)

• Federal reimbursement of FY20 wireless upgrades through ERATE Program

• Increased interest rate environment



Expenditures

• 82% of our budget is salaries and benefits (insurance/retirement/taxes)



Wages Line 3.010 (millions)

• Reduction of $0.8 million over 5 years:
• Current year additional staff offset partly offset by higher turnover in hourly staff
• We now anticipate 20 retirements at the end of this year compared to 5 previously
• Future assumptions include negotiated base and step increases, as well as a total of 44 

additional staff in the four outlying years based on enrollment growth of 600 students 
(no change from previous assumptions)



Enrollment

• 50 students higher than fall, mainly pre-k



Benefits Line 3.020 (millions)

• Reduction of $3.1 million over 5 years:
• Lower wages reduces retirement contributions and employer taxes
• Plan design changes implemented in last negotiated agreement resulted in less H.S.A. 

contributions than originally anticipated
• Turnover of staff

• Future assumptions include 8% annual trend for insurance



Other Expenditure Areas

• Increase of approximately $2 million per year:
• $0.5 million in fuel costs and $0.5 million in maintenance costs due to price increases
• $0.3 million in substitute teacher costs due to shortage of supply
• $0.2 million in tuition to DACC related to change in funding formula
• $0.3 million for utility increases related to increased air flow as well as recent PUCO 

rate increases (we lock in the commodity but can’t lock in transmission)

• Current year we were able to utilize COVID relief funds to offset other areas
• We estimate 3-5% inflationary increases long term



Federal Relief

Federal COVID Relief In Millions
7 Different Funding Packages $12.6
Spent/Encumbered to date $  6.5
Planned/Committed $  3.6
Available $  2.5



Bottom Line



Historical Picture Statewide

Source: OASBO SBO Quarterly, June 2020
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Incremental 2.9 Mills 2022, +2+2+2



Questions?


